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Changes to Health Care Law Affect Payroll current as oF may 3, 2010

Background FSA Rules Update

The Health Care and Education Recon- The $2,500 limit on tax-free employee
ciliation Act of 2010 (P.L. 111-152), contributions to flexible-spending
signed March 30, made several accounts starts in 2013 instead of
changes to the underlying Patient 2011. New rules that prohibit the use
Protection and Affordable Care Act of FSA funds to buy nonprescription
(P.L. 111-148), signed March 23. drugs still take effect Jan. 1, 2011.

Key provisions under these amend-

ments include a new starting date for

tax-free contribution limits on FSAs.
Another amendment added a 3.8 percent
Medicare tax on unearned income for
employees earning more than $200,000
a year, which is in addition to the 0.9
percent on the employee’s portion of
the Medicare (HI) tax when wages are
more than $200,000, effective 2013.

Adoption Assistance Update

The maximum amount of the income
exclusion for employer-provided adoption
assistance is $13,170 for tax years starting
in 2010, up from $12,170. The exemption,
which was extended to Dec. 31, 2011,

is to be adjusted for inflation annually.

Legal Disclaimer: This document is intended for informational purposes only and by no means should replace or substitute other legal documents
(governmental or non-governmental) reflecting similar content or advice. If you have any questions concerning your situation or the information
provided, please consult with an attorney or an HR Professional. In addition, this new law is expected have on-going updates. (Rev. 4/3/10)
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